TIHTI] STt 11807 Heet

(TR T T UATY] ST oA =61 e e ) @L@@

Ref.No: AEES/E&L/2023 | B D7+

CIRCULAR

ATOMIC ENERGY EDUCATION SOCIETY L

(An autonomous body under Department of Atomic Energy, Govt. of India)

Date :0)/06/2023

Reference is invited to DoPT O.M No.11013/3/2009-Estt{A) dated 21.07.2009 of DoPT, New Delhi
containing the guidelines with regards to “Prevéntion of sexual harassment of working women in the

workplace” (copy enclosed).

1. It is observed that the Internal Complaints Committee constituted for “Prevention of Sexual
Harassment of working women in the workplace” in all the AEC schools/IC and in Central Office

is not re-organized from time to time.

In order to have in place at all times an efftctive

Complaint Mechanism for dealing with the cases of sexual harassment of working women and
to ensure that the Internal Complaints Committee shall at all times be in existence and changes
in its composition, whenever necessary, should be made, promptly and adequately publicized.

2. The composition of the Internal Complaints Committee (ICC) shall be as follows:

Chairpersoﬁ_

Members
{Not  less
than two)

Member

Women waorking at senior level as employee; if
not available then nominated from other
office/units/department/workplace of the same
employer

From amongst employees committed to the cause
of women/having legal knowledge/ experience in
social work associations or a person familiar with
the issue of Sexual Harassment

From amongst NGO/ associations committed to
the cause of women or a person familiar with the
issues relating to sexual harassment.

Provided that at least
one-half of the total
Members so nominated
shall be women. The
committee members
will hold their position
not exceeding three
years from the date of
their nomination or
appointment.

3. The composition of the Internal Committee is also to be posted on the website of the offices

concerned.

Heads of AECSS/AEIC are requested to re-organize the Internal Committee in accordance to the
guidelines on the subject concerned.

The monthly report on the Redressal of sexual harassment of working women in the work place
should be forwarded to Establishment Section, AEES on or before 2™ of every month along with the list
of committee members constituted for disposal of complaints related to sexual harassment at work
place, for onward transmission to the Depariment.

Encl: A copy of DoPT dated 21.7.2009.
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(Shobhana D. Panickar) -

Administrative Officer-lll

1.All Heads of AEC Schools /ir.College.
2.Chairmen LMCs, AECSs/AEIC

HET AT ;T A, AR, 493 - 400 094
CENTRAL OFFICE : Western Sector, Anushaktinagar, Mumbali - 400 094
AT / Telephone : +81-22-2566 5049 / 2550 3328 / 2557 1501 / 2550 3310

therw eHi [/ Fax : +91-22-2557 6230/ d=mige/ Website : www.aees.gov.in



C.C:

1. Office of Chairman, AEES

2. Office of Secretary, AEES

3. Principal & Head, Academic Unit, AEES
4. Chief Admn. Officer, AEES

5. Sr. Accounts Officer, AEES

6. AAO (E&L/R&V/PC), AEES

7. AAQ (Sal/Pen/Bill/PF), AEES
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Ministry of Personnel, Public Grievances and Pensions

- .- (Pepartment of Personnel and Training)

+-. .North Block,

. .o . BN K o . ’ New DEIhi,
5 .. - .Dated the 21st July, 2009
OFFICE MEMORANDUM: -

Subject : 'GCS (Conduct)’ Rules, 1964 - Guidelines regarding
_ - Preveption. of sexual harassment of working womén in the
oo workplageT . L. L L I T

IR T TS

-

(e T Dnderdigaed s direétéd to refer ‘o Departiniént "of Personnel and
' Traifiing's O.M:: No= 1101810/97:Estt - {A) dated’ 130271998 "8rnd 13.07.1999, O.M.
No. 11013/11/2001-Estt. (A) dated 1212/2002" &hd 04:08:2005 and OM. No.

1101 3/3/2009-E$tt, (A dated 02.02.2009 on the abovementioned subject and-to say

] that it is riecessary to have In pleica 4t :éniﬁﬁﬁééfﬁﬁféﬁép}i}fé,'t:fi;qm“pgg_{nt.Mech_a_nism for. -
a - dealidg with Casss Of SeXial harassment ViSrKing Wormen arid 16 cisate awareness
Lo In s regard, T particilay amongst working womsn:" The saliént featuwres of the -
redredsfollows < -

Cormplaint Mechanishtari iquity prossel G

“() 7 Rule 3 _C-‘r“qf"'t_'hgl‘(jcs_j‘(CO(‘idUét)‘_"_R_Ules.f 1864 provides. that no
Government” sefvant shall indulge il any act*of sexual harasstient of any
women &t hei" work' plage. "EVéry Goverrimant servant whe s incharge of a
work place shall {zke appropriate steps. to prevent sexual Harassment to any
woman at stch work place. - “Sexual harassment” includes such unwelcome

: sexually detfminsd behavidur, whethar directly or otherwise, as — -
i , "-"-{‘.“ '.’-.‘f\‘ .::.,. ._: 7 . ‘. - .
I (a) physical contact and advancasi, ... .., -
. . ._.;...,\: R ., _U_' .-: R . N . H
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NS & (Heky sooirea remarks;,
C‘ - - . . 3 . . ° . . .
') shgwingany porriography; or./-
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_ - {e) ‘any other unwelcome physicalsyerbal ar non-verbal conduct of a° -
» . sexual nature. B Aol

-
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(i) Whether or not such conduct constitutes an offence under law or.a
breach _gf the service rules, an appropriate complaint mechanism should be
created in the employer's organizatich for fedress -of fhe complaint made by

the victim. Such complaint mechanism should ehsure time bound treatment of
complaints,
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- iy The complaint ;n‘i'ébﬁéhi's’frf"s'hdu_id' be é_ﬁeduate to provide, where
. necessaryy’ a.Compl‘aif}téif‘(}o‘rh'rdit'téé,*a'i'spe'c':ia]“Cbunc.eilo'r”d'r other support -
. ise. including the m'ai‘nteinahc‘:e‘6f‘édrgﬁdénti‘aﬁty. :

Y The Compfaints committee should be headed bY o wornan _and not {ess than
oWty Of-ary

B half of its 'mqmggr,_ghouldmh@,\jggmgn. Further to prevent the. possl
. - Commitiee

i undue pressure or influence from seniof levels, such Complaints
other. body Who s farmiliar with the

i should involve athird_pady: either' NGQ OF
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\ igsue of sexual har.assment.
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The Gomplaints Compitieg must make an annual repart to the Government
depa'rtment concemed of the complairits-and actign taken by _ihe;n;
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. The. éij‘iployef,éa"ahd pérsan i charge " will dlso ‘report o b caipliance with
the aforesaid guidelines including on the reports of the complaints Commitiee
{0 the Government department. . ‘ B
(iv) The HC"c'i_‘rr‘i'_\fhj;t‘e.e" constituted for redressal of the cammplaints. by the victims
- af '_:'_éé’f{ual'ﬁ'gﬁféié‘éti‘iéﬁf‘éﬁodld b:é‘.h'eaded' By an officer sufficiently highel inrank
. "40'as'to leddgéa' e R Eons R e LA T :
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R s e Somplants G@knm‘lﬁee_e.sta?ﬁsﬁe in gach sy, or; Department
PR o pomplEints & Sexial pargissiment Shal: bg; deemed 10
e thie ,qtjiﬁﬁg"?%qﬂﬁ'ﬁﬁEy--—;ab‘gﬁﬁ@g..vin‘wje' Disciplinary Authorifyand that the
Caiiplaints” Canmities ‘Swall”riold, ,if.na separalg procedure “hyas, not-been
orescribed’ for the Gfiptaints” Ciiiites for holding the rquiry nto sich
complaints, the inquiry, as far as Qréc_;ticable' in acgordance with the pracedure-,
- |aiddown in'the seid rules. {in 2004 2 proviso “Qia?__g;c.i_dgaid._iqmlg 44(2) of the
Cexiral Givil Services (Qléséiﬁ‘éqitioﬁ: ‘Controt and Appeal) Ruies, 1965 (copY
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' Ly ThE Cbmplémts 5omm1tteeln ’cerms:o‘r’ Cabinet Secretana?c’s Order No.
\ . . ¥ dated” 26.09.2008 will inguice” into ‘complaints made against officers of the
| 4 equivalent level ‘in e

£ level of sucretary -and Additional Segretary, and ler

' of india in the Miﬁist‘ri‘e‘s!Dep’artméﬁté and gﬁgénisatiOQS' directly
Government (other that? ihe, Central PSUs).
e AT M ; 2 A ..
Zh Ministry  of

The existing - Complaints’ Conmities:” stabligned » Ing
: g

Department o Offce wl Gre, B0 “complatnts, @
against orly those Government sopvatRs Who' are Tiol E9¥e
Secretariat's Order No. 1 dated __26.09.2_()08. _ -

bl haragsment
23 by the Cabinet

(vit) |
in existence and changes in its compaosition, whenever Hecessary, should be 7

rhade promptly and adequately publicized. The composition of the Cﬁmp% & %

It-may be ensured-that the Complaints Commitice shall at all imes be

Committee  be also pos‘ted on  the websites of the CORCEEFLE

ey MinistrieS’lDepartmentleﬁices concemed. _ :

v

l S . X .
R 5 0 D@\‘/S» ‘
’. . B .;-5...:.. i % - g,Qq




3. All Minisiries/Departments are requested 10 bring the foregoing 1o the notice of all -

. concemed.
| ‘ L ' O (CB. PWAL)
P v o o Jolnt Secretary to the Govemment Pf India
: Encl. : as above ' S L o
’2‘; Al Minisiries/Departments of the Govemment of India: .
;' . ., ‘ - . ;

»
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§ _ :
é.} o Copy forwarded to, o _
1 Corpirolleriand Auditor General of India, New Delhi

& - 2. Lok Sabha iSecretariat/Rajya Sabha Secretariat/Ministry of Parfiamentary
o ' Affairs. . .

e ~ 3. Union Publit Service Commission, New Deihi...
R 4. Presidents Secretariat/Vice-President's Secretariat! Prime Minister's
+ QOffice. S .’
5. - Election Commission of India, New Deini:

& - Cenfral Viglance Commission, New-Delhi. -
7. Staff Selection Commission, New Delhi: ‘
8. Central Burkau of Investigatior, New Delhi: : .
. 9. Al Aftached and Subordinate Offices of the Ministry of personnel, Public
" Grievances and Pénsions. S
10.  All Officers gnd Sections in the Ministry of Personnel,.PG and Pensions.
11, NIC (DOPT) with the request to place this OM. in the Department's

~ website '(vw.vw.pers;min.nic;im,

(e (200 spaye copies).
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| PROVISIONS OF RULE14(2) OF THE CENTRAL GIViL. SERVIGES (CLASSIFICATION, -
CONTROL & APPEAL) RULES, 1965 - S

- 142).

i_x_‘quiiring info the truth of any imputation of miscondy

Gb‘_vé‘rrin'i'ent servant, it may itself inquire Into, or appoi

provisions of the Puiblic Servants (Inqu
" to inquite into the truth thereo.

. -Provided that where there is a'complanit of sexual hara

UETTIREE "

. Whenever the. tii‘scipifi'h&ﬁ‘éﬁﬂq‘oﬁty is df_ 'ﬂie_ dh:ini'o'n that there .are gro{.tnds for

ct or tniébeigaviou'f against a-
nt under this rule or under the
iries) Act, 1850, as the case may be, an authorlty

-
- .
b

ssinent within the: meaning of

rule’3 C of the Gentral Civi Services (Condict) Rules, 1964, the complainis Committes

established in each miinistiy or Department o O
shall be deemed fo be the inquiring authority appointed
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